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Welcome
to Frankfurt,
welcome
to Hessen
Germany’s Business State and
Gateway to Europe.
Changing market conditions in Europe –
opportunities for international trade and
investment.

Hessen Economic Development

Britain’s exit from the
European Union –
challenges and opportunities

Market conditions in Europe are in a period of change. Companies are redefining their business models for the European market. The reason for this
development is the British referendum of 23 June 2016, in which the UK
voted to leave the EU. This is an enormously significant decision for global businesses and entails both challenges and opportunities for British, European, and
international companies.

What will change?
•
•
•
•
•
•
•

Additional and costly regulatory environment UK vs EU
Free movement of goods, services, capital and people threatened
Customs and other tariffs
Non-tariff trade barriers
EU passporting rights
Euro clearing
Extra capital requirements

What type of businesses will be affected?
•
•
•
•
•
•
•
•
•

Legal framework of trade and investment
Delivery terms and conditions
Functions of financial and industrial corporations’ headquarters
Sales, marketing and distribution
Production and R & D activities
Corporate and investment banking
Listings, trading and lending
Deposit taking and payments
Regulatory and risk management
Source: Ministry of Economics, Energy, Transport and Regional Development, State of Hessen

Consequences for the industry sectors
Companies in other industries will also have to consider a new location due to
potential tariff and non-tariff barriers to trade goods and services. Especially the
value chains in the aerospace, automotive, chemical and pharmaceutical sectors, to name but a few, are highly integrated with continental EU member states.
These industries do not only import many intermediate products from the EU but
also export a large proportion of their output to the EU. In addition to these value chains being threatened by potential customs duties, non-tariff trade barriers
could also lead to increasing coordination costs. Furthermore, free movement
of labour, which will almost certainly be restricted, has, up until now, also been a
growth-enhancing factor in the British economy – not only with regard to highly
educated experts but also to low-skilled labour. When competing for the rather
static labour supply in the absence of the free movement of people from and
to the EU, firms may have to pay higher salaries. This in turn will raise their costs
and thereby negatively affect their competitiveness in international markets.
Many international companies have traditionally used the UK market as a gateway to the EU’s single market due not only to the English language but also its
free market tradition. These companies may have to relocate business operations in order to be able to benefit from the opportunities of the single market
and the unquestionable sales possibilities that come with them. According to a
survey by KPMG in September 2016, the majority of CEOs and decision makers
are considering relocating their headquarters or selected business units outside
the United Kingdom.
Source: Ministry of Economics, Energy, Transport and Regional Development
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Frankfurt:
financial gateway to the EU and
capital of the eurozone

Consequences for the financial and insurance sector

Top 10 business sectors most likely to be affected by Brexit (besides financial services)

Dr. Rainer Waldschmidt, CEO, Hessen Trade & Invest GmbH
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Automotive

Chemical and petrochemical

Pharmaceutical and biotechnology

Insurance services

Aerospace

Medical devices

We are working closely with a network of local, regional and national business developers to
build new bridges between London and Hessen. This puts us in a position to provide investors
with suitable locations and tailor-made solutions. One thing is clear: if it benefits the state, it also
benefits the region.

Oil and gas

Tarek Al-Wazir, Minister of Economics, Energy, Transport and Regional Development, State of Hessen

Food & beverages

Frankfurt offers excellent advantages for financial services as well as for the industrial sector.
We want to build a bridge for those seeking alternative locations for their EU offices.

Mechanical engineering
and components

As a result of the Brexit vote, financial services providers are facing fundamental new challenges. Already home to the
European Central Bank, EIOPA, the central bank of Germany (Deutsche Bundesbank) and many international banks and
global financial services institutions, Frankfurt is ideally situated to become the economic gateway to the EU.

Business, scientific and technical services

So far, it is unclear how the relationship between the EU and the United
Kingdom will be shaped in the future. However, trading relations with
the United Kingdom are subject to change. Firstly, international banks
and companies of the financial and insurance sector are affected by
the Brexit vote. London-based institutions are considering relocating
some of their activities to Frankfurt because they will not be allowed to
conduct some of their EU operations outside the EU.

Source: Boston Consulting Group, ‘Brexit – Banker, quo vadis?’, 2016

Find out more about Hessen’s industrial competences under: www.invest-in-hessen.com/industries-hessen
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Hessen’s foreign trade relations 2017

Germany –
outstanding location
in the heart
of Europe

Top 10 countries Hessen exported to

Top 10 countries Hessen imported from

United States
France

6.9 %

Netherlands

5.2 %

Italy

Austria
Spain
Belgium

9.1 %

Netherlands

6.6 %

China

11.2 %

United States

7.7 %

UK

Poland

China

12.1 %

5.1 %

6.0 %

France

5.5 %

Switzerland

5.5 %

Belgium

5.5 %

Russian FED.

4.8 %

5.0 %

italy

4.6 %
3.9 %

4.9 %

japan
uk

3.7 %

4.1 %
3.8 %

Hessen and the UK enjoy intensive business relationships. UK is one of Hessen’s most important
partners in trade and investment. Continuing this success story is in all of our best interests.

Dr. David Eckensberger, Head of Department International Affairs, Hessen Trade & Invest GmbH

German economy – Europe’s No. 1 in GDP

Hessen – Germany’s business state
and gateway to Europe

Frankfurt – continental Europe’s financial
centre and capital of the eurozone

Regulators in Hessen

Germany’s political and economic stability offers growing
business opportunities. Germany is the strongest economy
in Europe and one of the largest and most successful
worldwide. It plays a leading role in the European Union
and benefits from the customs duty exemptions that
membership provides. Germany accounts for about 21 %
of EU-28’s GDP (about 25 % of that of EU-27) and offers
competitive tax rates. The German economy is both
highly industrialised and diversified – with an equal focus
on both services and industrial production. ‘Made in Germany’ is a synonym for innovation and quality. In 2015,
Germany was among the top three FDI destinations of
global investments.

Hessen is one of the strongest and most international
states in Germany with a GDP per capita significantly
above the national average. Thanks to its central location
in Europe and Germany and its international airport in
Frankfurt, the region also serves as an outstanding logistics hub. Hessen is a major destination for foreign direct
investments from the USA, China, the United Kingdom,
France, Japan, South Korea and India. The United Kingdom is also among Hessen’s most important business
partners in terms of imports and exports of goods.

•
•

•
•
•
•
•

Source: HA Hessen Agentur GmbH
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Source: Hessian State Bureau of Statistics 2017, Evaluation HA Hessen Agentur GmbH

•
•
•
•
•

Leading financial centre of continental Europe
Home of the European Central Bank (ECB) and the
central bank of Germany (Deutsche Bundesbank)
Frankfurt Stock Exchange – among the world’s
largest stock markets
201 domestic and foreign banks
(+ 33 representative offices)
Europe’s largest futures exchange: EUREX
Capital market services with Frankfurt’s securities
and derivatives exchanges
About 7,900 companies in financial services and
approx. 100,000 employees in the financial
services sector
Vast selection of international consulting
companies

•
•

European Central Bank (ECB)
German central bank (Deutsche Bundesbank)
Federal Financial Supervisory Authority (BaFin)
European Systemic Risk Board (ESRB)
European Insurance and Occupational
Pensions Authority (EIOPA)
Federal Agency for Financial Market Stabilisation
(FMSA)
Global Legal Entity Identifier Foundation (GLEIF)
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Global corporate tax rates 2017 (average figures in %)

Corporate taxation
in Germany

Corporations, such as the limited liability company (GmbH)
or the stock corporation (AG), based or with an executive
board in Germany are liable to corporate income tax on
globally generated income. Dividends that have been
generated and taxed abroad may be exempt from taxation in Germany or taxes paid in a foreign country can
be offset against taxation in Germany. Corporate companies that are neither based nor have an executive board
in Germany are only liable to corporate income tax on
income generated inside Germany (e.g. via a permanent
establishment).

Competitive tax conditions
Germany offers a reliable and competitive system of
corporate taxation. The average tax burden is less than
30 %. In some regions of Hessen, due to a locally variable business tax rate, it even amounts to less than 27 %.
Internationally operating companies are able to avoid
double taxation of profits made in Germany on the basis
of numerous international double tax treaties.

8

In Germany taxation of corporations
consists of the following components:
•

•
•

Corporate income tax (Körperschaftsteuer)
The corporate income tax rate amounts to 15 % of
the taxable profits of the company. It is payable on
undistributed as well as distributed profits.
Solidarity surcharge (Solidaritätszuschlag)
This surcharge rate amounts to 5.5 % of the 15 %
corporate income tax or simply 0.825 %.
Local trade tax (Gewerbesteuer)
The local trade tax is set by local authorities, which
means that it varies from one municipality to
another. The minimum local trade tax amounts to
7 %. The average local trade tax rate across Germany
and Hessen is about 14 %.

UAE���������������������������������������������������������������� 55.0 %

Germany������������������������������������������������������� 29.8 %

United States����������������������������������������������� 40.0 %

Luxembourg������������������������������������������������ 27.8 %

Korea, Republic of / Denmark / Sweden��� 22.0 %

India�������������������������������������������������������������� 34.6 %

South Africa������������������������������������������������� 28.0 %

Slovakia / Portugal������������������������������������� 21.0 %

Brazil������������������������������������������������������������� 34.0 %

Canada��������������������������������������������������������� 26.5 %

Finland���������������������������������������������������������� 20.0 %

Belgium�������������������������������������������������������� 43.0 %

Austria���������������������������������������������������������� 25.0 %

UK / Czech Republic / Poland / Slovenia....19.0 %

France����������������������������������������������������������� 33.3 %

Netherlands������������������������������������������������� 25.0 %

Latvia / Lithuania�����������������������������������������15.0 %

Japan������������������������������������������������������������ 30.9 %

Spain������������������������������������������������������������� 25.0 %

Ireland������������������������������������������������������������12.5 %

Australia������������������������������������������������������� 30.0 %

China������������������������������������������������������������� 25.0 %

Hungary��������������������������������������������������������� 9.0 %

High ... 30 % and more

Source: Germany Trade & Invest

Medium ... 25 % and more

Italy���������������������������������������������������������������� 24.0 %

Low ... less than 25 %

Source: KPMG: Corporate tax rates table
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Personal income
taxation

Taxation of personal income is progressive, i.e. the higher the income, the higher the payable marginal tax rate. An
individual is liable to income tax for all income (e.g. from employment or self-employment) exceeding EUR 9,000 per
year. Marginal tax rates for individuals (unmarried, no children) start at only 14 %; the highest marginal tax rate of 42 %
is payable on the amount of income that exceeds EUR 54,950 per year. For earned income exceeding EUR 260,533 per
year, the marginal tax rate increases to a maximum of 45 %. In addition to the employee wage income taxation, both
employers and employees are liable to the social security contributions (up to an income threshold of EUR 78,000 per
year, above which marginal income is no longer liable to social security contributions).
Source: Germany Trade & Invest

As can be seen below, the effective tax burden in Germany for highly qualified individuals is competitive in international
comparison.

Tax rates and incidental salary costs for highly qualified individuals
(EUR 100,000 net income)

Source: Federal Ministry of Finance, Baker Tilly Roelfs

10

32.0 %

32.4 %

38.3 %

38.9 %

39.3 %

40.0 %

40.2 %

41.0 %

41.0 %

42.2 %

44.4 %

46.8 %

47.4 %

47.9 %

48.0 %

48.6 %

49.2 %

52.9 %

53.3 %

56.0 %

57.7 %

Slovenia

Hungary

India

United States

Brazil

Luxembourg

Germany

Austria

China

Spain

Netherlands

France

Slovenia

Denmark

United Kingdom

Ireland

Italy

Finland

Sweden

Belgium

* income above EUR 54,058

Poland

The personal income tax rate rises progressively to a maximum tax rate of 42.0 % which is applicable to an annual income of EUR 54,950 or more.

26.2 %

20,999.77 EUR
30.92 %
42.00 %
9,000.00 EUR

Japan

income tax and solidarity surcharge .............................................................................................................
average tax rate: ............................................................................................................................................
marginal tax rate*: ............................................................................................................................................
tax-free amount: ...............................................................................................................................................

26.0 %

gross salary: ..................................................................................................................................................... 80,000.00 EUR
tax-recognizable expenses (e.g. social security payments): ...................................................................... − 12,078.96 EUR
taxable income: ............................................................................................................................................... 67,921.05 EUR

Czech Republic

Example of income taxation without incidental salary costs 2018:

Source: BAK Taxation Index shows the effective tax burden as a percentage of employment costs
for a single employee without children and with a disposable income of EUR 100,000.
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Employers in Germany profit from:

Labour market
and labour law
in Germany

•

German labour law is highly flexible, fair, effective and reliable.

•

66 % of disputes are resolved within three months.

•

There is no legal claim for redundancy payments.

•

Executive employees have only limited protection against redundancies.

•

A study by the Federal Statistical Office found the number of actions filed involving labour law
in 2011 (three years after the financial crisis) at only 60 % of the 1995 level.
Source: Ministry of Economics, Energy, Transport and Regional Development

Hessen scores with a highly qualified workforce due to renowned universities as well as the reliable and
trusted German vocational training system (Duale Ausbildung).
Germany also benefits from good working relationships between employers and employees. There are
just very few strike days per year in international comparison because staff social participation is lived to
a healthy degree.

Low risk of industrial action
Average days not worked due to industrial action per 1,000 employees (annual average 2006–2016)

France

123

Belgium
Germany is internationally known for its highly qualified, motivated and conscientious workforce. Employers are free to
tailor the recruiting process to their individual needs. The fundamental labour market reforms in Germany in recent
years have created flexible working models which correspond to the requirements of the modern marketplace. Qualified
personnel can be appointed quickly and without problems in Germany. Only a few regulations have to be taken into
account before concluding a contract of employment. Beside regular employment, the German labour market offers
flexible models such as fixed-term contracts and temporary employment.

79

Spain

59

Ireland

32

United Kingdom

24

Netherlands
Source : Germany Trade & Invest

12

Germany

8
7

Source: IW, Cologne
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Flexible
models of
employment

The German
social security
system

For more details about taxation and labour law
in Germany visit: www.gtai.de/investment-guide

Germany has different models of employment, providing investors with flexible employment solutions – especially in
the starting phase of the business.

Fixed-term contracts
Companies are free to offer fixed-term contracts. Such
fixed-term contracts expire automatically on a specific
date. A dismissal is not required to terminate this type
of contract. It is for the employer to decide whether to
renew the contract or not.
Fixed-term contracts are generally limited to a maximum
of two years. A fixed-term contract may be extended up
to three times provided the total duration of contract
does not exceed the maximum of two years.
If there are sufficient reasons for a fixed-term contract,
such time-limitations are permitted in Germany for as
long as required on a case-by-case basis. There is no
statutory maximum time period.

Salaries and working times
In Germany, wages are generally subject to collective
bargaining and especially for highly qualified employees
to individual negotiation. However, there is a nationwide
minimum wage of EUR 8.84 per hour. Working hours are
very flexible in Germany. The legally permitted working
time for ordinary employees generally totals eight hours
per day (exceptionally ten hours) and 48 hours per week
(exceptionally 60 hours) on average. These provisions
are basically subject to the EU’s Working Time Directive.
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Employees are entitled to a minimum of 20 paid vacation days per year. The number of public holidays in Germany varies from one federal state to another. Hessen
counts ten public holidays, which is rather at the lower
end.
Source: Germany Trade & Invest

The German social security system
Major parts of the highly effective public social security system (pensions, healthcare, unemployment and nursing care)
in Germany is collectively financed by employees and employers alike through a pay-as-you-go system. The core social
security in Germany is financed collectively by means of a process of redistribution.

The German social security system consists of:
Temporary employment
A company can hire staff without concluding an employment contract. This allows for a range of flexible work
models. Instead, the company hires staff from a tem
porary employment agency by concluding a service
contract which regulates the conditions under which
the employees are sent to the hiring company. The
employee is legally employed by the temporary employment agency, which means that the employee
receives financial remuneration only from the temporary employment agency, as no contractual relationship
exists between the hiring company and the employee.
The hiring company pays a certain fee to the temporary
employment agency. Beginning in April 2017, a statutory
maximum hire term of 18 months with an extension possibility by collective agreements is planned.

Source: Germany Trade & Invest

Job
wanted

Pension
insurance

Health
insurance

Unemployment
insurance

Nursing care
insurance

Accident insurance

(paid by employer only)

Generally speaking, social security contributions are roughly shared equally by employer and employee. Only the
costs for accident insurance are exclusively borne by the employer. In total, the employer‘s share of social insurance
contributions amounts to approximately 21 % of the employee’s gross wage. This provides access to one of the best
health care systems worldwide.
Source: Germany Trade & Invest
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Real estate
market in Hessen
and Frankfurt

Identifying sites in Hessen
Hessen’s Location Information System allows individual
searches for available industrial and commercial real estate as well as residential properties in the German state
of Hessen. It also provides infrastructural data on all
regions and communities in Hessen, information on
technology and incubator centers as well as contact details of all local economic development agencies in Hessen.
www.standorte-in-hessen.de/en

Office premises
When comparing the rental market for prime office properties in selected European cities, Frankfurt scores with low
rental prices and high vacancies. Approximately 1.5 million square meters of office space is currently available in the
Frankfurt area, thereof about 50 % grade A office premises. An additional 100,000 square meters of offices are being
built at present and will be finished within the next 12 to 24 months.

Dublin

Frankfurt

London

Luxembourg

Paris

Office vacancies in %

8.4

8.8

3.9

4.4

6.8

Office prime rent in EUR per
square meter and month

51.6

40.0

83.3

46

60.1

Source: gif Society of Property Researchers, Germany (2018): The German Office Space Market – gif 2017 Year-End Comparison

Industrial and logistics sites
Prices for industrial and logistics sites start at approximately EUR 3.00 per square meter and month in the Frankfurt
surroundings and rise to about EUR 7.50 per square meter and month in the Frankfurt Airport area.

Industrial and logistics prime
rent in EUR per square meter
and month:

Dublin

Frankfurt

London

Luxembourg

Paris

6.7

6.0

16.9

8.0

4.6

Furthermore, several industrial parks in and around Frankfurt provide space for production and additional services
such as facility management and support in approval procedures.

Residential real estates
The housing market is rather reasonably priced in comparison to other
European metropolitan areas. In the
second half of 2016, the average
rent for apartments in Frankfurt was
around EUR 13.30 per square meter
of living space. Apartments with 60
square meters are available from EUR
650 to 800 per month. A 100-squaremeter apartments are available for
rent between EUR 1,000 and 1,200
per month. Depending on the location, the rental rates vary strongly,
particularly inner-city locations and
older buildings with original features are popular. Housing outside
the Frankfurt area is less pricey but
nevertheless of high quality.
Source: statista, Immobilienscout24

Source: gif Society of Property Researchers, Germany (2018): The German Office Space Market – gif 2017 Year-End Comparison
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High quality of
life in Hessen
and Frankfurt

Hessen and Frankfurt – the place to go
• Frankfurt is winning the battle for London’s bankers (Bloomberg, March 2018)
• Frankfurt ranks first in ‘German Cities of the Future’ (fDi, German Cities of the Future, 2016)
• The financial centre Frankfurt will emerge as a major winner of Brexit in the areas: ‘securities
trading and settlement’, ‘corporate banking’ and ‘asset management’.
(Center for Financial Studies, CFS Survey, 2016)

People from around the world quickly feel at home in Hessen, the heart of Europe. Frankfurt is ranked the seventh of the
most liveable city worldwide (Mercer, Quality of Living Survey, 2017).

Germany is the top destination for FDI in Europe

Germany

69 %

UK

43 %

France

36 %

Netherlands 19 %
Source: EY, European attractiveness Survey, 2016
Highly international
workforce and
communities:
English broadly spoken

High standard
of living:
affordable and
available housing

Excellent
public
health care
system

Vivid cultural scene:
vast number of
museums, orchestras,
theaters and
opera houses

Vibrant nightlife:
wide range of
clubs, restaurants
and bars

Wide range
of international
sports

Attractive places for
sport and recreation
activities: parks, lakes
and vineyards

One of the
most popular
shopping destinations
in Germany

Importance

Outstanding
education system:
numerous private
international and
multilingual
public schools

15 %

Frankfurt ranks first among the most attractive alternative locations for financial service providers
with offices in London
Frankfurt

New York

Dublin

+++

++

+

Pool of qualified employees and specialized knowledge

++

+++

+

Tax system

++

+

+++

+++

++

+

+

+++

++

Rank 1 + + +

Multicultural
environment and
broad intercultural
competence

Poland

Rank 2 + +

Rank 3 +

Economic stability and rating of the target country

Political stability in the target country
National language of the country

Further locations such as Singapore, Amsterdam, Luxembourg, Hong Kong, and Paris were ranked less attractive
across the five most important criteria.

Source: Boston Consulting Group, “Brexit – Banker, quo vadis?”, 2016

Find more information at: www.hessen-tourismus.de/en
Discover our film about the German state of Hessen as a strong business location with outstanding
infrastructure and an exciting international scene: www.invest-in-hessen.com/hessen-videos

Hessen Investor Survey:
Source: TNS Emnid Hessen
Investor Survey, 2016
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95 %

of international direct investors evaluate the
current situation of their company in Hessen
as good, very good or even excellent.
Basis: 150 companies
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10 reasons
to choose
Hessen

International specialist professionals residing in Hessen
have the luxury of choosing from more than 80 multilingual schools for their children to attend. Hessen offers
this attractive opportunity to expat parents wishing to
familiarise their children with the native language and
culture. There are private and state schools, featuring a
wide range of educational options especially with regard
to English. Other European languages and a variety of
Asian languages are also taught at Hessen’s international
and European schools.

International
schools
in Hessen

Please find an overview below of the international schools,
schools offering international graduation diplomas, and
European schools in the Frankfurt metropolitan area and
in Kassel:

Schools offering the International Baccalaureate (IB)

Other schools offering international graduation
KS

European schools

1.

One of the strongest economies of all German states

2.

Direct access to the German and European market

3.

Frankfurt: Germany’s number one airport and central hub in Europe

4.

Leading financial and trading centre within the eurozone

GI
LM
FB

5.	
Strong industries: automotive, electronics and mechanical engineering, pharmaceuticals,
RÜD

6.	
Europe’s leading region for digitalisation, ICT, IT security, and the world’s leading
Highly skilled workforce and top location for research and development

8.

Available and affordable office spaces and industrial sites

9.

People from more than 190 countries and 12,500 international companies

10.

20

High quality of life

MTK

FFM

WI

Internet exchange point DE-CIX

7.

MKK

HG

chemicals and life sciences

MZ

FFM

OF
GG

DA

HP
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Schools
offering the
International
Baccalaureate (IB)

Other schools
offering
international
graduation

European
schools
22

School

Location

Website		

Accadis International School

Norsk-Data-Straße 5
61350 Bad Homburg

www.accadis-isb.de

FIS
International School e.V.

An der Waldlust 15
61440 Oberursel

www.fis.edu

Goethe Gymnasium
Frankfurt

Friedrich-Ebert-Anlage 24
60325 Frankfurt am Main

www.gg-ffm.de

Herderschule Gießen

Kropbacher Weg 45
35398 Gießen

www.herderschulegiessen.de

ISF
Internationale Schule
Frankfurt

Straße zur
internationalen Schule 33
65931 Frankfurt am Main

www.isf-sabis.net

Metropolitan School
Frankfurt gGmbH

Eschborner Landstraße 134-142
60489 Frankfurt am Main

www.m-school.de

State International School
(Europaschule)

Sandstraße 92
64342 Seeheim-Jugenheim

www.schuldorf.de

Strothoff International
School

Frankfurter Straße 160-166
63303 Dreieich

www.strothoffinternational-school.de

Swiss International School
Kassel

Johanna-Waescher-Straße 15
34131 Kassel

www.swissinternationalschool.de/de-DE/Standorte/Kassel

Albert-Einstein-Schule
Schwalbach

Ober der Röth 1
65824 Schwalbach am Taunus

www.aesmtk.de/cms

Gutenbergschule
Wiesbaden

Mosbacher Straße 1
65187 Wiesbaden

www.gutenberg-gym.de

Kopernikusschule Freigericht

Konrad-Adenauer-Ring 25
63579 Freigericht

www.ksf.de/index.php

Lycée Français Victor Hugo

Gontardstraße 11
60488 Frankfurt am Main

www.lfvh.net

Liebigschule Frankfurt
(Europaschule)

Kollwitzstraße 3
60488 Frankfurt am Main

www.liebigschulefrankfurt.de

Imprint

Metropolitan International
School

Walter-Gropius-Allee 3
68519 Viernheim

www.metropolitaninternational-school.de

Otto-Schott-Gymnasium
Mainz-Gonsenheim

An Schneiders Mühle 1
55122 Mainz

osg-mainz.de

Tilemannschule Limburg

Joseph-Heppel-Str. 3
65549 Limburg

tilemannschule.de

Ziehenschule (Europaschule)

Josephskirchstraße 9
60433 Frankfurt a. M.

zs.ziehenschule.de
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Europäische Schule
Frankfurt

Praunheimer Weg 126
60439 Frankfurt am Main

www.esffm.org

Europäische Schule
RheinMain

Theodor-Heuss-Straße 65
61118 Bad Vilbel

www.es-rm.eu

Contact
www.invest-in-hessen.com
www.frm-united.com
www.frankfurt-main-finance.com
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Brexit Task Force
Tel.: +49 611 95017-8303
Fax: +49 611 95017-5-8303
E-Mail: standortmarketing@htai.de
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